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The EOC has been making strategic use of different channels
and organising a diverse portfolio of education and promotional
programmes to raise public awareness and understanding of
the protection under the anti-discrimination ordinances and the
values of equality and inclusion.

Newspaper Column and Op-ed Series by
EOC Chairperson

During the year in review, the EOC released a total of five op-ed
articles in the name of the Chairperson. These were published
in Chinese and English local dailies, such as Ming Pao Daily,
South China Morning Post, and The Standard.

In addition, the EOC Chairperson ran a regular column in the
online media outlet HKO7 to share thoughts and insights into
equal opportunity issues. The column articles, totalling 26 in
2024-25, are also available on the EOC website.

Media Guidelines for Reporting on Mental
Health Issues

On 7 June 2024, the EOC released the Media Guidelines
for Reporting on Mental Health Issues. Developed by the
EOC in collaboration with individual members of the Advisory
Committee on Mental Health and a representative from the
Hong Kong Press Council, the Guidelines serve as a reference
for media practitioners, encouraging them to uphold the
principles of fairness and objectivity when reporting on issues or
incidents related to mental health. In particular, the Guidelines
highlight five principles, namely ensure accuracy, minimise
harm, protect privacy, use proper language and images and
help and support, to prevent the stigmatisation and labelling of
people with mental health needs and those in recovery in the
media. The publication has been uploaded to the EOC website
and distributed to media organisations.
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Instagram and Facebook

The EOC’s Instagram (IG) account EO Matters (*F.%. %)
continued to expand its reach in 2024-25, especially to the
younger generation. The account features a variety of engaging
content, including trivia on issues related to equal opportunities,
summaries of real-life complaint cases handled by the EOC,
discussion questions on current issues and personal stories of
individuals from underrepresented communities. In addition,
the EOC launched two interactive prize games on anti-sexual
harassment and accessibility via the IG account in July and
December 2024 respectively, inviting the public to come up
with suggestions on ways to create harassment-free campuses
and improve the city’s accessibility for all. During the year in
review, the EOC published 54 posts, which achieved a total
reach of 1 844 574 and 25 922 interactions. As at end-March
2025, the account had 22 711 followers, with 80.1% aged 34
or below.
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The EOC’s Facebook page, also named EO Matters (*F. 5. 5),
achieved a steady growth in both followers and reach in 2024-
25. The page mirrored content from the IG account. Between
April 2024 and March 2025, the posts and promotions on the
EOC’s Facebook page had a total reach of 2 543 371 and
83 516 interactions.

EOC LinkedIn Page

The EOC’s LinkedIn page aims to engage professionals of
different sectors and stakeholders in the corporate community.
During 2024-25, the page published 61 posts, including
announcements on events and initiatives related to equal
opportunities, information on corporate social responsibility
initiatives, tips on diversity and inclusion practices, as well as
thought leadership pieces to promote the importance of equal
opportunities to employers and employees. The diverse content
attracted 79 416 impressions and 17 531 interactions.
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YouTube Channel

The EOC YouTube Channel was launched in February 2008
to boost the EOC’s online presence through informative and
entertaining videos about equal opportunities and inclusion.
During the year in review, 26 new videos were uploaded to
the channel, including ‘Racial Diversity & Inclusion Sports
Day 2024’, ‘Equal Opportunity Youth Ambassador Scheme
2023/24’, '2023/24 Racially Friendly Campus Recognition
Ceremony’ and ‘Universal Design Award Scheme Award
Presentation Ceremony Highlight’. As at end-March 2025, a
total of 522 videos have been uploaded, with over 1 730 000
views.

Equal Opportunity Youth Ambassador
Scheme

Since 2022, the EOC has been organising the Equal
Opportunity Youth Ambassador Scheme with the aim to
promote the values of equality and inclusion to the younger
generation. The six-month programme provides a range of
experiential activities for the participating tertiary students to
connect with different communities and explore the meaning of
equal opportunities in everyday life. To enhance the promotion
of the anti-sexual harassment message to tertiary students,
the EOC also provides online and in-person sexual harassment
prevention training to the Youth Ambassadors. In addition,
the Youth Ambassadors are required to create anti-sexual
harassment publicity campaigns as part of the programme.
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On 15 June 2024, the EOC held a recognition ceremony to
celebrate the participating tertiary students for completing the
second edition of the Scheme. During the ceremony, the Youth
Ambassadors received certificates, shared their experiences
and took a pledge to tackle sexual harassment on campuses.
Under the slogan ‘Respect for All. Stop Sexual Harassment’,
they vowed to promote a culture of mutual respect and foster
zero-harassment learning and living environments. A total of 22
online and offline anti-sexual harassment campaigns created
by the Youth Ambassadors, including posters, leaflets, stickers
and videos for instant message applications, social media
posts and short films, were on display during the ceremony.

Building on the success of the previous two editions of
the Scheme, the EOC announced the launch of the Equal
Opportunity Youth Ambassador Scheme 2024/25 in October
2024, attracting nearly 200 applications. Fifty students from
14 tertiary institutions were selected to form the third cohort of
Youth Ambassadors.

The Scheme began with an orientation gathering on
25 January 2025, where the EOC Chairperson, EOC Members
Ms Queenie CHAN Lai-kwan and Miss Lily CHOW welcomed
the new cohort. The event provided an opportunity for the
Youth Ambassadors to learn more about each other, the anti-
discrimination ordinances and the EOC’s work in promoting
equal opportunities. Youth Ambassadors from previous cohorts
also shared their experiences at the gathering.
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Between February and March 2025, the Youth Ambassadors
took part in the following activities:

13 February and 27 February 2025 - The Youth
Ambassadors participated in training sessions with
the Hong Kong Network for the Promotion of Inclusive
Society’s Fearless Dragon Running Team. The sessions
gave the participants an opportunity to learn how to be a
guide runner for people with disabilities and understand
the challenges people with visual and hearing impairments
face in everyday life.

22 February 2025 - The Youth Ambassadors participated
in a workshop on tackling sexual harassment. Led by
the EOC’s Anti-Sexual Harassment Unit, the workshop
equipped the Youth Ambassadors with practical
knowledge and skills to be active bystanders and speak
up against sexual harassment on campus. The Youth
Ambassadors also received online training on sexual
harassment prevention.

7 March 2025 — The Youth Ambassadors visited MTR
Corporation to explore how companies can foster equality
and inclusion in the workplace.
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15 March and 22 March 2025 — The Youth Ambassadors
joined a multicultural community tour in Wan Chai, which
included visits to the Blue House, the Sikh Temple, and
the Pak Tai Temple. They also sampled traditional dishes
from different cultures.

Other activities scheduled in the programme include a barrier-
free community exploration tour. Participants will explore
accessible facilities in the community in wheelchairs to gain
a deeper understanding of the daily challenges faced by
wheelchair users and their carers. The Youth Ambassadors
are also required to create anti-sexual harassment promotional
materials or activities to raise awareness of the issue on
campus. The Youth Ambassadors’ work will be showcased at
the recognition ceremony scheduled for June 2025.

Equal Opportunity Cup Inter-School Debate
Competition

In December 2024, the EOC launched the inaugural Equal
Opportunity Cup Inter-School Debate Competition, giving
a platform for secondary school students to explore issues
related to equal opportunities in Hong Kong. The competition
was enthusiastically received by the education sector,
attracting applications from 117 secondary schools with over
500 students.

The EOC organised the debate competition to raise awareness
of the four anti-discrimination ordinances among secondary
school students. The debates were conducted in Cantonese
with motions covering a wide range of daily issues related
to equal opportunities, such as the stigmatisation of people
with mental health needs on social media, employment
opportunities for non-ethnic Chinese individuals, sexual
harassment during orientation camps and the benefits of
family-friendly employment practices.
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Thirty-two schools were selected through a draw. Three
rounds of competition, comprising 28 knockout matches,
took place between February and March 2025. The schools
provided venues for the matches, and the teachers served as
adjudicators. Commercial Radio was the media partner for the
competition, broadcasting radio promotions to raise awareness
of the initiative.

Following the quarter-final on 29 March 2025, Fanling Rhenish
Church Secondary School, Heep Yunn School, Hong Kong
University Graduate Association College and Tsung Tsin
Christian Academy emerged as semi-finalists. The Grand Final
cum Award Ceremony will be held in May 2025 to recognise
the champion, first runner-up, second runner-up and the best
debater of each match.

Educational Modules for Primary School
Students

In December 2024, the EOC launched the first two modules
of “Harmony in the Universe” — Online Educational Modules
for Primary School Students with the aim to enhance
primary school students’ understanding of the value of equal
opportunities. The content of the modules was developed to
align with the Education Bureau’s Values Education Curriculum
Framework 2021. The EOC has developed four modules in
total, two sets for lower primary and two sets for upper primary.
The remaining two modules are scheduled for release in April
2025.
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The modules feature animated short films about two astronauts
from Earth, Ah Ping and Harmony, and their friends learning
about equality and inclusion as they journey through space.
Through engaging discussion questions, games and activities,
the modules encourage students to explore the meaning
of empathy, respect for differences and caring for others in
collaboration with primary school teachers, educators and
parents. The materials are available in the Teaching Resources
section under the Training and Education tab on the EOC’s
website.

From 11 to 13 December 2024, the EOC participated in
the Learning & Teaching Expo 2024 to introduce the online
educational modules and other educational materials to
educational professionals. During the fair, the EOC distributed
2 129 publications and 3 025 souvenirs to visitors. The booth
received positive feedback with aimost 87% of the respondents
stating that they had learnt more about equal opportunities
after their visit.
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Accessible for Al@Hong Kong Symposium
With the aim of encouraging different sectors of society to
explore ways to enhance Hong Kong’s accessibility and foster
an inclusive, age-friendly environment, the EOC organised the
Accessible for All@Hong Kong Symposium at the Hong Kong
Convention and Exhibition Centre on 15 July 2024.

Ms Winnie HO Wing-yin, Secretary for Housing of the HKSAR
Government was the Guest of Honour. To kick off the event,
Snail CHEN Tsz-kin, a 15-year-old teenager who has Duchenne
muscular dystrophy and relies on his wheelchair for mobility,
gave a brief monologue inviting everyone to help build a more
accessible Hong Kong.

The full-day event featured 15 expert speakers from diverse
sectors, including architecture, housing, information and
innovation technology, academia, banking and healthcare. The
presentations and panel discussions covered a wide range of
topics, ranging from enhancing the accessibility of Hong Kong’s
built environment and fostering a barrier-free and inclusive
digital environment to the development of assistive technology
and improving inclusion through the development of a smart
city. The EOC also invited two experts from the Mainland to
share their views on creating barrier-free cities in the Greater
Bay Area and the development of a barrier-free index in China.
Around 300 participants, including representatives from non-
governmental organisations, professional bodies, various
Government departments and Legislative Council Members,
attended the Symposium.
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Community Participation Funding
Programme on Equal Opportunities

In 2024-25, the EOC continued to provide support for the
projects funded under the 2023-24 Community Participation
Funding Programme on Equal Opportunities, including the
Hong Kong Network for the Promotion of Inclusive Society
Limited’s production of Fearless, a micro-film focused on
disability inclusion; the educational programme Talent Has No
Gender by The Family Planning Association of Hong Kong to
promote gender equality; and the Institute of Leadership and
Management Foundation Limited’s S.A.L.A.M.: Supporting
Abilities, Learning and Mobility youth programme, which aims
to empower ethnic minorities and people with disabilities.

On 5 February 2025, the EOC launched the 2025-26
Community Participation Funding Programme on Equal
Opportunities. The Funding Programme provides funding to
projects that promote a greater understanding of the four anti-
discrimination ordinances and enhance the public’'s awareness
of the concepts of equal opportunities and inclusion. For
the year 2025-26, the Funding Programme will also provide
funding support to projects that target specific issues, namely
preventing sexual harassment in the workplace, promoting
accessibility and universal design in products, services and/
or environments, promoting awareness of family status and/
or family/breastfeeding-friendly employment practices and
fostering racial inclusion in education and/or employment.

The EOC held two briefing sessions on 21 February and 25
February 2025 to provide interested organisations with a
better understanding of the application process and funding
requirements. A total of 50 applications were received at the
close of the application period on 31 March 2025.
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Support for External Initiatives

Besides running the Funding Programme, the EOC also
provided other forms of support to initiatives by external
organisations to promote anti-discrimination messages. In
2024-25, the EOC acted as the supporting organisation for
34 projects and initiatives across the city. In addition, the EOC
Chairperson attended 135 community events and functions,
delivered 62 speeches, and took part in 109 meetings with
stakeholders.

In 2024-25, the EOC continued to issue the e-newsletter
News from the EOC every two weeks. With around 8 000
subscribers, the e-newsletter keeps stakeholders up-to-date
on the EOC’s latest work, positions on topical issues about
discrimination, as well as related events hosted by community
organisations.

The EOC has also developed an e-journal The EO Beat, which
dissects issues related to equal opportunities and highlights
the Commissions’ recent work. During the period in review, the
EOC published two issues of the e-journal, which are available
on the EOC website.
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